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“Coming together is a beginning; staying together is progress; working together is success”

Dear Applicant,

We invite you to come and join Triumph Learning Trust, a community where everyone
will flourish and succeed through collaboration, innovation and aspiration. Creating
together a place where all belong whilst celebrating the unique identity of each
individual.

We're incredibly proud of the work that we do for our pupils and we're proud of how
we do it. Our 4 exceptional schools have their own unique identity underpinned by
the principle that relationships are at the heart of everything we do. We exist to
tfransform the life chances of our children and young people. Every decision we
make is about the children and young people we serve, their learning experience
and their personal development,

Our strength lies in our commitment to collaborate and share excellent practice
between all our schools. We believe that the best schools are those that offer the
best development opportunities to staff. We believe in the retention of our staff, of
developing them through high quality CPD and sustaining them through a wide
range of opportunities.

Triumph Learning Trust provides an efficient, effective shared services feam who are
able to be highly responsive to the needs of our schools. School Improvement is key
and we endeavour to ensure the highest proportion of our expenditure is focused on
providing highly effective CPD for all of our staff.

We believe that accessing the best fraining, the best coaching, the latest research,
the best practice, locally, nationally and internationally... gives us the best
opportunity to succeed now and everyday.
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We hope that you will take the opportunity to find out why working for Triumph Trust is
a positive career decision for you.

s

Chief Executive Officer, Triumph Learning Trust
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Triumph Learning Trust came into existence on 1st September 2024,
We uphold the principles of collaboration, innovation and aspiration.
We believe that everyone is welcome in our schools with a *no limits’
culture. we are committed and determined to enable all of our
learners to be ambitious and opftimistic for their future.

Our success is driven by a commitment to relentlessly working to
improve standards. The Trust has two partner primary schools in
Coventry and a primary and a secondary school in Rugby. We look
forward to working with other schools who share our values and
ambition.

We believe that an aspirational and inspirational education is the 9
right of every child. o

Our Trust was created with one sole aim. For member schools to Coventry

deliver, through partnership and collaboration, an outstanding
learning experience for all children so they flourish and thrive
enabling them to achieve their own individual excellence.

We have a strong board of committed and passionate Trustees
and Members who work closely with schools and their Locall
Accountability Boards to challenge and support leaders in all

that they do. 9 Rugby Free Primary School

We strive to maintain schools which will retain their own Rugby Free Secondary School
independent culture and ethos whilst operating within a QCour’rhouse Green Primary School
strategic partnership to improve quality, share best practice

and operate effectively and efficiently. @ Alderman’s Green Primary School

Triumph Learning Trust: Working with Partners who share our ambition to innovate in an inclusive environment
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Employees Schools and Students Trustees / Resource
Counting Members Provisions for SEND

Leaders take action tfo ensure that
pupils who need help, get the
support they need.

Ofsted

Performance 1
3 Outistanding

0 Good
Requires %
Improvement

All pupils, including those with
special educational needs and/or
disabilities (SEND), achieve
exceptionally well.

Inadequate

“ Pupils develop an informed
understanding of global issues and
show high levels of respect and

consideration for others.

Click here for Ofsted Reports to Triumph Learning Trust Schools



https://reports.ofsted.gov.uk/provider/1000/15756
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Strategic Framework

The Vision, Mission and Values ensure the
Trust are aligned and working toward long-
tferm goals and objectives.

Collaboration

\\V
Mission Vision Values
Achieving quality Triumph Learning Trust,
and resilience in all a community where
that we do. everyone will flourish

and succeed through

collaboration, o
innovation and Innovation ,{'\
aspiration. Creating .
tfogether a place

where all belong whilst

celebrating the =
unique identity of our

schools.
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Family Friendly Leave
Enhanced Maternity,
Paternity, Adoption Leave

Lifestyle Discounts
e-vouchers, gift cards, top up
cards, discount codes, local
discounts

i

~ccos  Annual Leave Home and Electronics Scheme
Salary sacrifice scheme: Buy up to
1000s of items fulfilled by Currys,
Decathlon, John Lewis & Partners

(SRR
Support Staff, 25 days per
ﬂ year, plus bank holidays
etc.

Cycle to Work Scheme ‘@,%3@ Gym Membership
Salary Sacrifice scheme: J ] v Salary sacrifice scheme: Save
Savings on bike/bike

and spread the cost of annuall
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equipment health club memberships.

Discounted EV Charging p Discounted Use of School Facilities

Savings on electricity A We work with Community Lettings

charging rates to employees ﬁ UK'to manage community use of
¥ whilst at the school with these facilities at its schools.

facilities.

Electric Vehicle Scheme O S Private GP Services

Salary sacrifice scheme: Drive 24/7 online private GP services,
. # = a brand new fully insured and available to employees and

maintained electric car. dependents.

(not partners or spouses)

Employee Assistance Program
24/7 in the moment support via
telephone helpline.

Outstanding Pension
Scheme

Auto enrolment into either
the Local Government or

Teacher Pension Schemes.

|— _| Eye Tests ~ [ Continuous Professional
Free eye tests for all ﬁ Development

employees through Enhancing employees skills and
|_ _| Specsavers Corporate knowledge through regular
Voucher Scheme, with £560 fraining, education and learning
credit towards glasses. opportunities.
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HR Enquires
@ 02476 688918

@ hr@triumphlearning.org

@ triumphlearning.org
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Rugby Free Primary School
@ 01788 222088

@ office@rugbyfreeprimary.co.uk
@ rugbyfreeprimary.co.uk

Rugby Free Secondary School
@ 01788 222060
@ info@rugbyfreesecondary.co.uk

@ rugbyfreesecondary.co.uk
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Alderman’s Green Primary School
@ 02476 688918

@ agadmin@triumphtrust.co.uk
@ aldermansgreen.com

Courthouse Green Primary School

@ 02476 688022
@ cgadmin@triumphtrust.co.uk

@ courthousegreen.org



mailto:cgadmin@triumphtrust.co.uk

Anderson Avenue | Rugby | Warwickshire | CV225PE | 02476 688918

@www.’rriumphleoming.org facebook.com/TriumphLearningTrust friumph-learning-trust @‘rriumph_leorning_‘rrus‘r




